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Abstract: Graduate employability is a growing issue within the 
modern education and labour markets since nowadays academic 
degrees cannot be considered long-term employment guarantees. 
This paper will review the skills development programmes aimed at 
improving the employability of graduates by evaluating the role of 
the higher education institutions, the government programme, and 
the industry-led trainings. It highlights that employability is 
determined by both technical skills and transferable skills such as 
the ability to communicate, work as part of a team, digital literacy, 
critical thinking and problem-solving skills. The paper will review the 
effectiveness of organised programmes like internships. 
Apprenticeship, vocational training, entrepreneurship development 
programme and digital certification platforms in bridging the 
education and the workforce expectations among graduates. It also 
examines how such efforts facilitate work-readiness, career 
adjustability, and professional proficiency. On a descriptive 
analytical technique using secondary sources, the research results 
that graduates who participated in systematic skills improvement 
programmes are better prepared to the workplace and enhance 
their career opportunities. However, the effects of such programs 
are in most cases curtailed by poor coordination between the 
industry and the academia, prejudiced access of training 
opportunities and obsolete curriculum design. The research finds 
that integrated skill-based education, enhanced institutional-
industry partnerships, and training frameworks based on inclusive 
policies can be used to bolster the employability outcomes with 
regards to the changing labour market demands. 
 

Keywords: Graduate Employability, Skill Development, Higher 
Education, Work- Readiness, Industry Collaboration 

1. Introduction  
Employability has emerged as a major mark of educational relevance and success in the contemporary knowledge 

economy. Academic knowledge and intellectual growth have been the major focus of higher education institutions, whereas in 

the modern employment markets, more importance is being placed on graduates with both disciplinary and practical skills. 

Sudden changes in technology, industrial processes, and economic system of the world, have enhanced the necessity of 

graduates to evolve constantly in response to the demands of their jobs. The skill development initiatives have therefore become 

meaningful as one of the key strategies of enhancing graduate employability. Employability is related more than merely finding 

a job, it is the capacity to hold the job and move across the evolving professional prospects. Technical skills, general skills, and 
personal qualities are determinant of graduate employability. Employers shift their competencies towards communication, 

teamwork, leadership, problem-solving, digital literacy and adaptability. According to Yorke, employability is a collection of 

accomplishments, which consist of abilities, knowledge and personal qualities that enable graduates to have a higher chance of 

attaining job and succeed in their preferred careers (Yorke,2006,p.8). This definition suggests that employability is the result of 

combined skills development and not the performance in school. Harvey also states that employability ought to be regarded as 

a continuous development process, associated with learning and reflective skill-building, as opposed to measuring it solely 

based on the employment outcomes (Harvey,2003,p. 15). Graduate unemployment has been one of the recurrent problems in 
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developing countries like India even as the number of degree programmes is on the rise and it has been noted that there is a 

noticeable disparity between the outcomes of higher education and the demands at the labour market. The World Economic 

Forum notes that the future jobs will be based more on analytical skills, resilience, creativity, and technological savviness, 

which means that graduates would have to enhance human and digital skills (World Economic Forum, 2020,p.22). This is an 

indication of the necessity of organised training frameworks that can enable graduates to meet the changing work requirements. 

Some of the skill development initiatives are vocational training, internship, apprenticeship, soft skills programmes, 

entrepreneurship development schemes, and government and industry supported certification based training programs. Skill-

based curriculum modules, experiential forms of learning, and industry-related academic projects are also being used to 

introduce employability-related learning in many universities. The importance of such initiatives is that it involves less distance 

between theory and practice. According to Bridgstock, employability demands career management skills and disciplinary skills 

and as such employability is a lifelong and dynamic process (Bridgstock, 2009,p.32).  

 

2. Literature Review  
Graduate employability is a topic that has received increased scholarly interest in the last twenty years as the world faces 

a rise in unemployment due to the lack of fit between academic education and labour market needs. The scholars have always 

claimed that employability is not merely a issue of academic attainments but highly influenced by the skills development and 

job preparedness. The transferable skills, industry cooperation, curriculum change and policy programs are emphasised in the 

literature of employability. Foundational work Yorke has proposed on the topic of employability suggests that graduate 

employability is a set of skills achievements and personal characteristics that increase the chances of career success (Yorke, 

2006, p. 9). His stress on the personal qualities helps to emphasise that employability is not only predetermined by the knowledge 

but also by the confidence, the motivation and the ability to manage personally. On the same note, Harvey mentions in the same 

context that employability cannot be equated with the result of employment because it involves capacity of graduates to operate 

efficiently in the labour market and adapt to the evolving job requirements (Harvey, 2003, p. 18). The analysis by Harvey is 

still important as it presents the concept of employability as a continuous process and not a single accomplishment. Transferable 

skills are one of the most important themes in the research on employability. Such skills are communication, teamwork, 

leadership, critical thinking and problem-solving. Andrews and Higson cite complaints aired by employers that graduates are 

deficient in soft skills and professional orientations although they may have the technical qualification (Andrews & Higson, 

2008, p. 413). 
Bridgstock adds another aspect to the employability debate because the author focuses on career management skills as a 

key factor. She claims that graduates should not only be taught to carry out job-related activities, but also to make career 

transitions, handle professional networks, and lifelong learning (Bridgstock, 2009, p. 35). This view is significant since 

employability is becoming associated with flexibility in the changing labour markets. The graduates that have career planning 

and networking skills are more likely to have improved employment. The importance of experiential learning in the literature 

is also highly endorsed. According to the experiential learning theory, learning is significant when people are involved in real-

life experiences and made to contemplate on the same (Kolb, 1984, p. 41). This speculative basis has been extensively used in 

the employability research, specifically in the area of internships and work-integrated learning. According to the research 

conducted by Jackson, students who engage in organised internships tend to build more competencies and confidence in the 

workplace than those who engage in purely academic studies (Jackson, 2015, p. 286). Internship programmes have therefore 

been noted as good skill development programs. The other significant theme in research of employability is industry-academic 

collaboration. Research has postulated that university-industry collaborations enhance the applicability of curriculum and 

training. According to Tomlinson, it is the match between the results of the educational process and the expectations of the 

employers that is critical to employability (Tomlinson, 2012, p. 412).  

The development of the digital skill is becoming more significant in the field of employability. Graduates must learn 

technological competence with the changing industries driven by automation and artificial intelligence. The World Economic 

Forum points out that analytical thinking, innovation, and digital literacy will determine future employability, which implies 

that technological-based learning needs to be incorporated into the educational system (World Economic Forum, 2020, p. 25). 
This is in line with the argument forwarded by Brown and Lauder that globalisation and changes in technology have increased 

the competition in the labour market, where graduates are compelled to continually update their skills (Brown & Lauder, 2006, 

p. 19).  

In general, the literature confirms that employability is a multidimensional concept that is influenced by academic 

knowledge, transferable skills, career management skill as well as experiential learning. Scholars are highly in agreement that 

graduate employability improvement requires skill development initiatives, although they highlight the need to introduce 

systematic changes, encourage the policies, and provide the same training opportunities. The available literature is good enough 

to inform the study on the role of organised programs in sealing the employability gap among the graduates.  

 

Objectives  
1. To examine the importance of skill development initiatives in enhancing graduate employability. 

2. To analyse major employability skills demanded by contemporary employers. 

3. To identify challenges and gaps in existing employability skill development frameworks. 

4. To suggest strategies for improving skill development initiatives for graduates. 
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3. Research Methodology 
The study mainly aims at researching on the available skill development programs and their role in promoting graduate 

employability. It has gathered data in the form of scholarly journals, books, research articles, government reports, and 

international organisational publication. Secondary source is used thus making sure that the study is based on known theoretical 

frameworks as well as empirical results connected with employability and skill development. The study will be qualitative in 

nature i.e. it will focus on critical examination of the concepts of employability and the skill development strategies. The paper 

is based on thematic analysis, as the researchers could determine the following major themes transferable skills, digital literacy, 

internship, vocational training, entrepreneurship development, and industry-academic collaboration. This research method will 

facilitate the research to assess the contribution of these initiatives to closing the gap between graduate education and industry 

expectations.  

The research is restricted to the interpretative analysis and not simply statistical measurement. Nevertheless, available data 
of reliable research sources are applied to the arguments regarding the effectiveness of skill development programs. Peer-

reviewed scholarly sources and globally recognised reports are used as the methodology, which guarantees the reliability.  

 

Skills Development Initiatives for Enhancing Employability of Graduates 
Graduate employability has become more and more reliant on their ability to develop job-related skills other than the 

academic qualifications. Technological innovation, globalisation and the shifting industrial patterns have pushed the nature of 

work, which has created a labour market whereby graduates are required to demonstrate not only competency, but also 

flexibility. Skill development programs then act in the form of strategic interventions that help in developing the graduates  with 

competencies that will make them successful in their line of practice. These efforts do not focus on technical training only but 

a wide range of employability-related practices such as curriculum reform, digital capacity building, experiential learning, soft 

skill development, entrepreneurship training, and collaboration with the industry. The incorporation of skill-based learning into 

higher education curriculum is one of the greatest initiatives of promoting graduate employability. The academic models that 

are used are conventional systems that focus on the theoretical knowledge, yet employers are becoming interested in graduates 

who can transfer the knowledge to practically oriented setting. Restructuring of curriculum has thus been a necessity. Colleges 

have also started to use models of outcome-based education which emphasise measurable skills like analytical thinking, 

socialisation, and problem-solving. This shift speaks of the argument that employability is highly correlated with the concept 

of skills, understandings and personal attributes as opposed to the level of academic performance (Yorke, 2006, p. 8). The 
inclusion of employability competencies in the outcomes of the course will enable the institutions to be sure that the graduates 

gain not only the knowledge of the subject but the skills on how to operate in the actual professional environment. The other 

significant programme is implementation of experiential and project based approaches to learning. Classroom education on its 

own will not ordinarily expose the students to real world challenges. Case studies, fieldwork, simulation exercises, and industry 

based assignments are just some of the examples of experiential learning strategies that enable the student to become practically 

competent and professionally confident. These strategies are in line with the opinion of Kolb that learning can be effective as 

long as people participate in the experience and reflection (Kolb, 1984, p. 41). Experiential learning helps graduates to acquire 

skills in workplace behaviour, professional communication, and team coordination in thecontext of employability. In addition, 

the project-based learning enhances decision-making skills because it involves students dealing with time constraints, resource 

management, and real-life scenarios. This makes them better prepared to work in organisational settings where they have to 

multitask and work together. 

 Work-integrated learning programmes and internships have been widely known to be very effective in skill development. 

Internships enable students to get an insight into workplace culture and professional expectation and even organisational 

hierarchies. Graduates involved in internships are able to get practical exposure that is impossible to be taught in classroom. 

Interning gives a chance to learn how to interact with people, acquire leadership qualities and how to manage tasks besides 

enhancing professional networking. Jackson also recognises that work-integrated learning makes graduates competent by 

instilling confidence and promoting the sense of professional identity (Jackson, 2015, p. 286). Internships also enable students 

to identify areas of weaknesses early and work on their skills during the experiences in the places of work. Consequently, 
internship involvement can enhance graduate employability to a great extent since it enhances both behavioural and technical 

skills. Intimately connected with internships are apprenticeship and vocational training programs, which have found relevance 

in the discussion of skills. Apprenticeship gives a regulated training in the workplace under the guidance of an expert, and the 

graduates gain competencies that are occupation-specific. Vocational training programmes are also advantageous to graduates 

who want to work in technical industry, manufacturing industry, and service oriented jobs.  

 Recruitment counselling programs and career advice are also significant in enhancing graduate outcomes. Most of the 

graduates cannot find jobs not due to their incapacity but due to inadequate career planning and ineffective knowledge of their 

expectations at the job market. Career development programs offer graduates training on how to write their resume, interview 

skills, identification of career goals, and networking. According to Bridgstock, employability takes skills on career management 

meaning that graduates should be taught on how to circumnavigate the job markets and on how to adjust to career changes 

(Bridgstock, 2009, p. 32). Career counselling centres, placement cells as well as mentorship programmes thus enhance 

employability by directing the students on to pertinent skills development opportunities and sensible career directions. The latter 

programs also prompt graduates to determine their capabilities and acquire a professional identity in line with the requirements 

of the labour market. Another significant initiative, which leads to high graduate employability, is industry-academic 

collaboration. The lack of alignment between school studies and industry needs, in most cases, poses poor employability. The 

collaboration in the industry deals with this problem by making sure that the educational content is relevant and up to date with 
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the expectations in the workplace. Examples of partnerships between universities and industries can include guest lectures by 

industry professionals, industrial visits, professional workshops, joint research projects, and skill-based training programs.  

 Development programs in entrepreneurship have taken significance in the employability strategy in a labour market where 

the number of graduates may exceed the number of job opportunities. The training that is provided in entrepreneurship motivates 

the graduates to acquire self-employment skills instead of depending in the conventional labor markets. Entrepreneurship is 

now encouraged in universities and government agencies by means of startupincubation centres, business plan competitions, 

innovation laboratories, financial literacy training programmes and others. Entrepreneurship training can fit the bigger definition 

of employability since it provides the graduates with the skills to earn money and establish professional sustainability. This 

argument is supported by the fact that Bridgstock argues that employability is self-management and career-building skills, which 

allows seeing the relevance of entrepreneurship development as a contemporary employability program (Bridgstock, 2009, p. 

35). New skills development programmes promoted by government are also a significant contributor to graduate employability, 

especially in less developed economies, where the education system is limited. Governments have national training programs, 
vocational certification programs and digital literacy missions in an effort to enhance employment. The main role of such 

programmes is to deal with the problem of unemployment by making the graduates obtain job-oriented training. The 

International Labour Organisation insists that efficient skill formation should contribute to the employment prospects and 

national economic productivity in general (International Labour Organization, 2017, p. 18). Governmental efforts tend to have 

an inclusive approach to developing skills by targeting the disadvantaged groups, the youth in rural areas, and the economically 

weaker graduates. This is significant since not only a combination of individual skills but also availability of opportunities 

shapes employability. McQuaid and Lindsay suggest that employability is related both to individual factors and external factors 

including institutional support and employment opportunities in the labour market (McQuaid & Lindsay, 2005, p. 200). Thus, 

government programmes are vital in minimising inequality in the opportunities of employability. 

 However, even though various programs in skill development are available, their efficiency is conditional on the quality 

of implementation. Lack of coordination between the institutions and stakeholders in the industry is one of the major limitations. 

Most universities implement skill development programmes with lack of proper alignment to needs of the market, thus end up 

producing poor results. The unequal access to resources of skill development is also another issue as there is scant access to 

digital facilities and professional education in rural areas. The digital divide brings about the problem of employability 

disadvantage to graduates who are not exposed to technology. In addition to this, most skills development programmes are not 

focused on competency, they are focused on certification which has led to graduates holding certificates and yet unable to apply 

their kills practically. These issues bring to light the concerns of quality training through monitoring mechanisms. 
 Continuous upscaling is also required due to the changing nature of the labour market. Employability is no longer a 

phenomenon that is determined by a set of skills that are learned in the university. Rather, graduates are required to keep on 

improving their skills to be competitive. The skill development programs should thus be structured as long term structures that 

facilitate lifelong learning. Graduates should be persuaded to attend online learning platforms, professional certification 

programmes and workplace training opportunities in universities and training institutions to encourage them to undergo 

continuous professional development. To conclude, skill development programs improve the employability of graduates by 

bridging the academic education and labour market requirements. Employability can be positively affected with the help of 

curriculum reform, experiential learning, internships, vocational training, development of digital skills, development of soft 

skills, career counselling, collaboration with the industry, encouraging entrepreneurship, and training schemes, organised by the 

government.  

 

4. Findings / Results 
 The review of literature and research studies on employability suggests that skills development programs are important in 

enhancing graduate employability. Among the key discoveries are that graduates who are subjected to structured training 

programmes are more prepared to work than are graduates who are not subjected to such programmes and who are instead 

relying on their academic qualifications when seeking jobs. The internship and apprenticeship systems offer exposure and 

graduates get to gain professional confidence. The experiential learning model proposed by Kolb upholds the observation that 
a real-life learning increases competence and flexibility (Kolb, 1984, p. 44). The other finding is that employers are placing 

more importance on the transferable skills. The literature reviewed has shown that communication, teamwork, critical thinking, 

and leadership skills have often been the main attributes that employers consider rather than academic grades. The study by 

Andrews and Higson verifies that soft skills and professional attitudes are very important determinants of graduate employability 

(Andrews & Higson, 2008, p. 418). The result of the present study indicates that employability can be improved with the help 

of skill development programs aiming at personality development and communication training. Another finding of the research 

is that digital skill formation programs have become a necessity in the contemporary labour market. According to reports by the 

World Economic Forum, technological developments and automation are going to define the future of the job markets with the 

demand on digital literacy and analytical thinking rising (World Economic Forum, 2020, p. 29). Graduates that obtain technical 

qualifications and digital training have superior job opportunities and career mobility. 

 The other important outcome is that the industryacademic collaboration enhances the outcomes of the employability. The 

universities that incorporate the industry projects, workshop, and professional mentorship equip the graduates with pertinent 

exposure and job market awareness. The researches on employability by Tomlinson confirm the opinion that employability 

depends on the ability of graduates to match themselves with the expectations of employers (Tomlinson, 2012, p. 417). Alliances 

within the industry consequently minimise the skills gap and expand the prospects of hiring. Nevertheless, there are also 

challenges that are persistent in the findings. Most of the skill development programs cannot work because of the outdated 
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curriculums, inadequate infrastructure and unequal accessibility to the training facilities. The finding is supported by the 

argument by McQuaid and Lindsay that employability is a variable that is influenced by an individual as well as structural 

opportunities (McQuaid & Lindsay, 2005, p. 206). The disadvantaged backgrounds of the graduates also tend to be lacking 

access to good internships and digital learning tools and this restricts the effectiveness of the skill development programmes. In 

general, the findings affirm that skills development programmes make a good contribution towards improving employability 

and require accessibility, curriculum reform, and good institutional and industrial support systems to be successful.  

 

5. Discussion / Analysis  
 The results prove definitely that the skill development programs are the focal point of improving graduate employability, 

yet their efficiency requires systematic implementation. The discussion shows that employability is a multidimensional concept 

to be viewed as opposed to mere employment status measure. The argument by Harvey that employability is a process and not 
an outcome of employment applies in this case since graduates need to constantly upgrade their skills to help them to stay 

competitive (Harvey, 2003, p. 21). This is in line with the fact that education and adaptability are factors that influence 

employability. The growing significance of transferableskills is one of the greatest points of analysis. Although technical 

competence is a must, employers will always require skills in communication, teamwork as well as leadership. This implies that 

employability programs should be switched away to technical training to a holistic personality and professional training. This 

can be supported using the framework by Yorke, who pays much attention to employability as something that comprises 

achievements, skills, and personal attributes (Yorke, 2006, p. 12). As such, skill development programs need to deal with 

cognitive and behavioural competence. Employability expectations have also changed due to the digital transformation. The 

World Economic Forum forecasts that the future workplaces will need a higher level of digital literacy, analytical skills, and 

flexibility to automation (World Economic Forum, 2020, p. 31). This implies that the graduates who lack technological training 

have low chances of career opportunities. Digital skill programs are thus not voluntary but mandatory. The debate postulates 

that universities have to inculcate the use of digital learning and other aspects of curriculum based on technology to make 

graduates job-ready. 

 The other key analytical factor is the contribution of experiential learning. Work-based learning through internships, 

apprenticeships, and work experience offer real-world experience and build confidence at the workplace. The experiential 

learning model is a description of how exposure to real world consolidates learning outcomes because of active engagement 

and reflection (Kolb, 1984, p. 46). Therefore, skill development programmes involving experiential learning are more efficient 
than regular programmes which only cover classroom training. Nevertheless, the discussion also shows that skill development 

efforts cannot be fully effective without resorting to structural problem. According to McQuaid and Lindsay, there are external 

labour market conditions and social inequalities that affect employability (McQuaid & Lindsay, 2005, p. 209). This has been 

seen in the imbalanced access to training resources. Rural graduates do not have access to digital infrastructure and industry 

networks. Thus, skill development programs should entail the incorporation of inclusive frameworks like online learning 

systems, scholarships as well as government-sponsored training centres. Academic-industry partnership also turns out to be 

another important factor in the enhancement of employability. According to Tomlinson, employability is pegged on the effective 

congruence of the graduates to the demands of the employer (Tomlinson, 2012, p. 419). Industries partnering with universities 

is an opportunity that generates job-related training, which increases the level of recruitment of graduates. Thus, the conclusion 

of the discussion is that the improvement of the employability is a shared task of the universities, industries, and governments. 

On the whole, this analysis proves that graduate employability can be improved through skill development programs, but they 

need curriculum changes, accessible programs, and good institutional relationships. 

 

6. Limitations 
 The research is mainly founded on the secondary data like scholarly articles, books, and reports. Consequently, there is no 

primary data collection in the form of surveys, interviews or direct observation in the research. The lack of measured data does 

not allow quantitatively assessing the direct effect of certain skill development programs on the rate of graduates getting 
employed. The other weakness is that, employability is very diverse in regions, industries and social-economic groups. The 

study has a general approach and, therefore, fails to in-depth compare the employability initiatives in various national or 

institutional settings. According to McQuaid and Lindsay, conditions of the external labour market and the structural inequalities 

can influence employability and vary greatly across regions (McQuaid & Lindsay, 2005, p. 213). Also, the research does not 

concentrate on one governmental skill development programme or a model of a university. Rather, it gives an overview of 

several initiatives. This restricts the level of assessment of individual programmes. Lastly, the research is based on the available 

literature and reports which are unlikely to capture the fast evolving demands of the labour market particularly in the fields of 

emerging technology. The findings can be updated in future because employability is a constantly changing process and the 

new training models and needs arise. 

 
7. Recommendations 
 To enhance the process of skills development to facilitate employability of graduates, universities should include in the 

academic programmes training that centres on employability. Communication, teamwork, leadership and digital literacy 

modules based on skills are to be mandatory across disciplines. This means that employers are increasingly giving importance 

to transferable skills and this has led to the fact that universities have to make sure that graduates acquire academic knowledge 
as well as workplace competencies (Andrews & Higson, 2008, p. 422). Universities and colleges must increase internship and 

apprenticeship programmes by working more closely with industry. Work-integrated learning gives graduates a hands-on 
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experience and professional confidence which helps the experiential learning theory to support the claim by Kolb, that 

experience reinforces learning outcomes (Kolb, 1984, p. 50). The universities are urged to establish industry relationships in 

terms of project-based learning, guest lectures, and professional mentorship. The government agencies ought to make sure that 

the disadvantaged graduates should have access to skill development programmes. This is possible through setting up skill 

training centres in the rural region, financing certification training, and increasing the digital infrastructure. According to the 

framework made by McQuaid and Lindsay, employability is based on equal access to structural opportunities (McQuaid & 

Lindsay, 2005, p. 215). Skill initiatives would not help to alleviate unemployment without inclusivity. 

 The development of digital skills should become a top priority because of the growing importance of automatizing and 

artificial intelligence. Training in data analysis, coding, and digital tools should be in all programmes of universities. The 

projections of the employability levels show that in future, employment will still be focused on technological competence 

(World Economic Forum, 2020, p. 35). Lastly, the universities need to have career guidance and placement support cells which 

offer counselling, interview training, and career planning services. Bridgstock points out that sustainable employability should 
be grounded on career management skills (Bridgstock, 2009, p. 39). Graduates can negotiate job markets and deal with 

professional shifts with planned professional orientation. 

 

8. Conclusion  
 The paper has discussed skill development programs that will empower employability and has shown that structured 

training programs will be critical in eliminating the education-industry discrepancy gap. The study validates the assertion that 

employability is a multidimensional construct that covers not just the capacity to land a job but also capability to accommodate, 

elaborate and maintain career development. Yorke employability framework enables the perception that graduates need skills, 

achievements, and personal qualities in order to prosper in the profession (Yorke, 2006, p. 13). In the same vein, the fact that a 

graduate needs to constantly improve their skills to be relevant in the job market has been highlighted by Harvey who only used 

employability as a continuous process (Harvey, 2003, p. 23). The paper notes that internship, apprenticeship, and experience 

learning programmes play a significant role in enhancing employability through the exposure to the real world. Experiential 

learning theory as proposed by Kolb gives more weight to the fact that learning occurs when experience and reflection are 

applied (Kolb, 1984, p. 48). The development of digital skills appears also as a necessity, where the trend in employment is 

more and more influenced by the technological development and automation. Statistics like those provided by the World 

Economic forum show that analytical thinking and digital literacy will continue to be at the centre of employability skills in the 
future in the job markets (World Economic Forum, 2020, p. 33). 

 The study also reveals that employers value skills that can be transferred like communication, teamwork, leadership, and 

problem-solving the most. The results of Andrews and Higson prove that soft skills usually become the keys to success in 

graduate hiring even more than grades (Andrews & Higson, 2008, p. 420). Thus, the focus of the employability programs should 

be on the development of personalities and training of professional skills. The current skill development frameworks also show 

significant limitations to the study, though. The problem with many programmes is that the curricula used are outdated, there is 

no sufficient industry partnership, or even, equal access necessities to training facilities. In this case, McQuaid and Lindsay are 

quite right in their argument that employability is conditional upon personal and structural opportunity (McQuaid & Lindsay, 

2005, p. 211). Skill development program can be skewed to advantaged graduates and marginalize the needy ones without the 

inclusion factor. Overall, it is stated that skill development initiatives are critical in improving the employability of graduates, 

and their effectiveness and efficiency necessitate orderly curriculum reforms alongside close collaboration between education 

and industry, and state assistance to make it equal. Through enhancing skill development programmes and their inclusiveness, 

societies can enhance the outcome of the graduates in terms of employment and contribute to long-term growth of the economy. 
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